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School Committee Meeting
Reminders:
l. Signing of Bills 6:30-7:00pm
. FEBRUARY
.  Pledge of Allegiance to the Flag 7:00 PM
: February 8" i

. Approval of Bills soruary HE Mesting
IV. Review/Approve of Minutes- January 25, 2016 February 15-19 Winter Break
V. Comments, Questions, and Requests February 22™ SC Meeting

° Student MARCH

e PTA

e Special Needs Pac March 9* Full PD Day

* CTA th ..

e FIRST Team March 13 Neasc Visit
Vl. Superintendents Report March 14” Tri-Council Mtg

a. ACTION ITEMS March 14™ SC Meeting
Staffing Projections s Sasty il
. Policy “JIE”- Pregnant Students-2" Reading & Adoption e arly Release Day
3. Policy “JLCB”- Immunizations of Students —2nd Reading & March 28" SC Meeting
Adoption
. “K” Policies-First Reading
5. “L” Polices-First Reading
b. DISCUSSION ITEMS

1. FY17 Proposed School Calendar
Vil. Chairman’s Report
VIIL Old Business RECEIVED
IX. New Business

_ FEB 052016
X Public Comments
OFFICE OF THE TOWN CLERK

XI. Adjournment L__CUNTOM M4 61510 |
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