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School Committee Meeting
Monday
October 7, 2013
7:00 PM

-

Clinton High School Library

The Clinton Public Schools is an Equal Opportunity/Affirmative Action Employer and is in compliance with Federal
régulations prohabiting discrimination in employment on the basis of race, color, religion, national origin, age, gender,
gender identity, sexual orientation, homelessness, or disability.



CLINTON PUBLIC SCHOOLS SCHOOL

.150 School Street w
Clinton, Massachusetts Robert Ebstein
978-365-4200 Angela LeBlanc
FAX: 978-365-5037 o e
Email: inganot@clinton.k12.ma.us A Zapantis
SCHOOL COMMITTEE MEETING Terrance Ingano
Superintendent
Monday, October 7, 2013
High School Library
7:00 PM .
Agenda Reminders
. Signing of Bills
1. Pledge of Allegiance to the Flag 7:00 PM
1I. Approval of Bills QCTOBER
IV.  Review/Approve of Minutes- September 24, 2013 Cictaber3, 2015 Tri-Council Mtg.
V_ Comments’ QuestionS, and Requests OCtObBI 7, 2013 School Committee Mtg
e Student October 14, 2013 Columbus Day
e PTA
. . . October 24,2013 PD% D
e Special Needs Parent Advisory Council (PAC) o ARy
e CTA October 29, 2013 School Committee Mig.
VL. Superintendents Report

Cafeteria Computer Drawing — David Vanasse & Nan Heighton

a. ACTION ITEMS
1. CTA Evaluation Agreement
2. Maternity Leave
3. Resignation
4. G Policies (GA — GCF) 2nd Reading &
Adoption

b. DISCUSSION ITEMS N\k e'n \{DUR
*1. Strategic Plan Update w w N b M; !

VIl. Chairman’s Report

Vill. Old Business
IX. New Business

X Public Comments

XI. Adjournment

* The Strategic Plan Update will be discussed at the Tri-Council Meeting. Further discussion, if necessary will
be addressed at the School Committee Meeting.

The Clinton Public Schools is an Equal Opportunity/Affirmative Action Employer and is in compliance with Federal
regulations prohibiting discrimination in employment on the basis of race, color, religion, national origin, age, gender,
gender identity, sexual orientation, homelessness, or disabiliry.
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