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SCHOQOL COMMITTEE MEETING Terrance In;ano ’
Superinfendent .
Tuesday, January 22, 2013
High School Library
7:00 PM :
Agenda“ Reminders

Signing of Bills — 6:30 PM to 7:00 PM
Pledge of Allegiance to the Flag 7:00 PM
Approval of Bills

Review/Approve Minutes- January 8, 2013

Comments, Questions, and Requests

e PTA
¢ Student
e CTA

Special Needs Parent Advisory Council (PAC)
Superintendents Report

Athletic Report- Co-Athletic Directors
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a. ACTION ITEMS
1.  “C” Policies — 2nd Reading & Adoption
2. School Nurse Substitute Per-Diem Rate
3. Special Needs Preschool

b. DISCUSSION ITEMS
1. Safety Report - Principals
2. Department Chair Expectations

Old Business
Chairman’s Report
New Business
Public Comments

Executive Session-negotiations

Adjournment

January

January 21, 2013
January 22, 2013
January 28, 2013

January 31%

February

February 12, 2013
February 18 -22, 20

February 26, 2013

MLK Day
School Commitiee Mtg.
Tri-Council Mtg,

PD Day % Day

School Committes Mg, |
13 School Vacation

School Committee Mig.
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